Women as a Minority

UAE women lead the Arab power list

Women from the UAE dominated the list of the 100 Most
Powerful Arab Women with as many as 18 making it to the top
this year. The UAE is followed by Egypt and Lebanon with 16
and 12 women respectively. Saudi Arabia's Lubna S. Olayan, CEO
of Olayan Financing Company, and Lobna Helal, deputy
governor of the Central Bank of Egypt, were ranked first and
second respectively. In the world of social media, Huda Kattan, a
Hollywood trained make-up artist and beauty consultant based
in Dubai, tops the list with over 23.8 million followers. Following .
her are Joelle Mardinian, a successful beauty and make-up
entrepreneur, and YouTube star Hayla Al Ghazal, with over 9.3

million and 7 million subscribers respectively.

Omar Ismail Al Khoori
Omar Al Khoori@yahoo.com

Are Women “Minorities”?

I heard a great report on a morning news show recently ~ that at least 150 CEO's i
the LLS. have publically committed to diversity and inclusion. One of {he
anchorwomen asked the CEQ of PricewaterhouseCoopers, who represented the
movement, if their targets or goals include women. She quickly added, *Women ure
half the population.” Was she suggesting that women should nol be included in a
diversity initiative because they aren’t “minorities”? That seems to me like an
archaie (and irritating) notion. The term “minority” literally means “fewer in
number,” Dictionary definitions, however, include another notion: of being
different from the social majority and subordinate to a dominate group. Being a
“minority” is not about numbers. It is about social power. A group that outnumbers
the “majority” but lacks pewer is a “minorily.” There are a number of projections
that whites will be a “minority™ in the 1.8, within a few decades. Whites will
become a smaller percentage of the total population at some point, But whites will
surely retain greater social power for much longer. Based on census dala, women
are, indeed, 50.8% of the U.S. population. While they represent a plurality of
Americans, women rank below men in “social power.” Women in business (my
usual locus) represent a smaller percentage at each rung of the corporate ladder.
Catalyst’s most recent reperl shows how the numbers drop. In the S&P 500, women
are about 44% of total employees, 36% of mid-level managers, 25% of senior level
exceutives, 9.5% of top eamers and 5.8% of CLEO’s (and just under 20% of
corporate board members). Wamen continue to earn less than men for {he same
work and overall. Women, particularly single women, are more likely o be poor,
According to the National Women’s Law Center, “more than one in ¢ight women
and more than one in three single-mather families are poor.” People of color
(African American, Hispanic and Asian) will soon outnumber Caucasians. Women
exist in slightly greater numbers than men. Yet white males have demonstrably
more sacial power. Why? Because white males have both white privilege and male
privilege. Privilcge means being less likely (o be subject to bias, prejudice and
diserimination in the saine way as arc other people or groups. It can mean being
able to live happily and not even see privilege — or its counterpart, bias. It means
being able to deny the existence of privilege when you are a poor white male — one
whose race and gender didn’t apen the magic gates, So, yes, women should be
included in diversily and inclusion initiatives. Until women are proportionally
represenled in business feadership and high office, the pay gap is closed, and
poverty doesn’t have a woman's face, women will be “minorities.” Until racial bias
doesn’t exist, people of color willbe minorities, Initiatives (o level the playing field

should start with-the acknowledgement of privilege and bias,
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